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* Time-based and episodic
* Assembly line—like

* One-size-fits-all

* Input-focused

* Passive

* Focused on transferring
facts and psychomotor skills
from experts to students
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Sitzmann, T., & Ely, K.
(2011). A meta-analysis of
self-regulated learning...
Psychological Bulletin

People who can “teach
themselves” (self-regulate
learning) also have a
major advantage
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