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Rapid technological advancements
COVID-19 pandemic

Cybersecurity

Rapidly changing job market
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Adaptive employees, with Zist century
skills, able to move along in a world
where information is a common good,

widely available and constantly

changing.
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The world Is changing
Warefare is changing
Generations of learners are changing

Are'we-changing withit ?



for the Future?

Are we
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Physical fitness
Technological aptitude
Adaptability

Mental resilience
Critical thinking
Lifelong Learning




Self determination theory
Deci & Ryan (1985; 2017)



Why? e.g...
Accessibility
Psychological preparation
Risk mitigation
Skill mastery
Scalability
Cost saving
Realistic training
Engagement

(Readiness)






Blended

learning

Readiness




21sth century skills

Critical thinking
Information literacy
Technology skills
Digital literacy
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ADL in times of crises

“Whatis yoh{ plan B?
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H.K.E. Hommes MSc
Chief Center of Expertise Digital Learrning
The Netherlands ===

+316192716 38
hke.hommes@mindef.nl




